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GS  WP 40 2017         July 09, 2017 
 

 
Good afternoon friends, 

 

I thought of allowing you to enjoy beautiful snaps of Udupi on Sunday morning. 

 

So little time was given to you till noon. 

 

Today morning I got a call from an young promotee officer from CHANDIGARH and he asked a 

question "WHY I HAVE TO GO TO LUCKNOW?" 

 

" WHY WE CANT RETAIN THE OFFICERS IN THE HOME STATE TILL BECAME SCALE III 

AS IN SBI?" 

 

I explained to him that 

 

1. To get back the officers belonging to CHANDIGARH circle working in LUCKNOW who 

completed three years, one has to go from CHANDIGARH and otherwise they can't come back. 

 

2. In the entire north, not even a single south Indian officer is working and all are belonging to north 

only. 

 

2. Since we get more number of officers joining from north india, surplus officers have to go to south 

too. 

3. The situation is getting precarious because the majority girls are retained in the respective state due 

to the Govt. guidelines. 

Now the concentration of women officers has crossed 70% in all the northern states. 

4. Unlike SBI which is having huge presence in all the parts of the country and they are recruiting the 

officers separately, not through IBPS, the state wise need  based recruitment is possible in SBI 

whereas we recruit on all india basis, through IBPS. 

4. If the Canara bank resorts to recruit need based recruitment, state wise, for another 10 years we 

may not have a need to take officers from North Indian states which would affect the job opportunity 

of Youths belonging to North. 

 

5. Promotions within four years and Govt. stipulation of completing rural service on becoming scale 

II is also a reason for frequent transfer. 

 

After explaining, the boy responded positively but asked another question, 
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"WHY THESE CLARIFICATION IS NOT GIVEN BY THE LOCAL LEADERS?" 

 

"WHY THESE LEADERS ARE NOT AVAILABLE AND WHY EVEN SENIOR LEADER IS 

NOT PICKING UP THE CALL AND SO WE HAD TO DISTURB THE GENERAL 

SECRETARY?" 

 

Even after my repeated letters and explanations in all the forums, I don't understand why the local 

leaders are not responding. 

 

So I leave it to your conscious to search for reply to the members' two questions. 

 

1. Members are calling the leaders, because you are the leader, otherwise, he won't disturb you. 

2. Members are calling the leaders because, he is in trouble and he believes that you would solve it. 

3. Members demand is unjustifiable. It is only your perception but, not the members. 

 

4. All our members are officers and they will understand any explanation if properly examined. 

 

5. Becoming member is automatic but we become leaders when the members are accepting. 

6. Nobody compelled us to become leaders, we volunteered with an objective to serve members. 

 

Members and their welfare is supreme. 

 

Manimaran G V 

 

Let's browse the profile of another leader 

 

Sri Mukund Zalki, is one of the strongest and committed leader of the Gulbarga Region since his 

joining in the CBOA.  

 

He is available all the time to the people and member friendly, with a good exposure in various 

activities.  

 

He has a good command and respect from the members in the Raichur area.   

 

He is a commerce graduate from the Karnataka University, dharwad.  

 

Since his students days, he is a student leader and very active in the student organization named 

ABVP. 

  

He has joined in the Banks as a Clerk in the year 1995 , he got promoted to the officer cadre in the 

year 2006 and since his promotion he is very active in the association activities and he used to be in 

front for all type of activities .  

 

His services were well recognized by the then DGS Sri K H Dasar. 

  

Due to his active role and helping nature, he has been elected as the District secretary in the year 

2007 at Chennai biennial conference.  

 

He has participated very actively in all the calls given by the top leadership and he is available for the 

members all the times.  

 

He has helped many members and bailed out from their problems.  

 

His services were very well recognized and this made him to be elected as the CC member from 

Gulbarga Circle in 2013 Chennai biennial conference.  



 

In 2016 Hyderabad biennial conference, he has been elected as the Regional secretary of the newly 

formed Raichur Regional office. 

  

The person influenced him in the initial years of his career his Mr. K h Dasar, who has taught and 

trained him in various leadership qualities.  

 

Since his college days, Mr. Zalki available wherever there is problem.  

 

He has a strong belief that, as a leader of the majority association, we can help so many people.  

 

This all made him to choose the trade union path. 

  

Besides the regular activities, he is also looking after giving reply to the letters received by the 

members.  

 

He has started defending the charge sheets and he is with a feeling that, defending his charge sheets is 

saving the family. In a recent case which he defended, the Charge sheeted officer is about to get 

dismiss from the service , but due to his line of defence and good liaison with the circle by the top 

leadership, the CSO was awarded with a minor punishment .  

 

It is one of his greatest achievement. 

  

As GS used to say, all my office bearers are the excellent workers, Sri Zalki also falls in the same 

category.  

 

He feels his best contribution is during debt waiver in the year 2008-09  in the Biajpur main branch , 

where he has worked in day and night and able to complete the process with in the stipulated time 

frame to the satisfaction of the Bank and Govt officials .  

 

Hats off to you Mr. Zalki, we wish you to continue the same kind of energy and tempo in the days to 

come to further strengthen the CBOA and through CBOA, our Bank too. 

 

 

Manimaran G V 

General Secretary 


